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University of Debrecen/HU Coordinator

University of Economics in
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Aschaffenburg University
of Applied Sciences/DE

University of Economics in
Katowice/PL

Seindjoki University of
Applied Sciences/FIN

University of Savoie/FR

University of Economics
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2017 2018
MONTHS M1 M2 M3 (M4|M5 |[M6(M7 M8 M9 |M10|M11|M12|M13 |M14 | M15|M16

Project activity™

Sep |Oct|[NovDec|Jan |Feb|MarApr |MayJune|July |Aug |[Sep [Oct |[Nov |Dec

A: Project management and implementation activities
Al Project management

O: Intellectual outputs/activities
01 Online learning environment
..technical design

..content development

02 Online curriculum

O3 Surveys and survey reports

04 Conference proceedings

OS5 Articles for professional journals
06 E-book

M: Transnational project meetings
M1: Kick-off meeting (Debrecen) -
M2: 2nd transnational meeting (Katowice) -
M3: 3rd transnational meeting (Varna)

M7: Closing transnational meeting (Seinajoki)

C: Learning/teaching/training activities
C1: 1st intensive programme (Bratislava) -
C2: 2nd intensive programme (Aschaffenburg)
C3: 3rd intensive programme (Savoie)

PLANNED ACTIVITIES | meowersocr2018
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: https://www.erasmusplus.org.uk/impact-ass
essment-resources
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Impact+ Tool

Use the Impact+
Exercise worksnop guide
to get the most out

of this tool

LEARNERS

SCALEOF
IMPACT

LOwW

* \What changc will occur for
leamers as a result of your
activiies?

* What new skills or
competences will they gain”

* How will their attitudes,
opinions or aspirations change
as a result of the project?

I | 1 ) I
5 4 3 2 1
SCALE OF
HIGH IMPACT Low

PARTNER ORGANISATIONS

* What changes will occur in
partner organisations as a result
of the activities?

* What new or improved
partnerships, products or
services will be generated?

* How will policies or procedures
be changed or improved?

YOUR IMPACT

What is the main thing or things that
your project hopes to achieve?

Think about the problem or issue
that yowu arc trying to sollve.

* How will your activities affect
staff working on the project?

« What new experience, skills and
competences will they develop?

* How will involvement in the
project support stall in their
continuing professional
development?

PROJECT STAFF

SCALE OF
LOW IMPACT HIGH
1 2 3 o 5
1 1 1 1 1

« What changes to legislation or
publuc poucy will occur iIn your
=ector or feld?

* Whial conbribubion will you miake
to improvements in professional
practice or methods of learning?

* What new or improved
qualifications or learning
modules will you produce?

* What benehts. will your project
deliver for sector or professional
networks?
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OUTPUTS

Outputs are the direct products of your
activities. Counting them helps. quantify
your outcomec and impact.

Examples include the running of events
or the number of people undertaking a
training course.

OUTCOMES

Outcomes are the changes, benefits,
Llearning or other eftects that occur as a
recult of your activities and outputs
Short-term outcomes should occur
within 1-3 years and longer-term
outcomes in 4-6 years.

Excunples include people innproving Ui
communication skills or organisations
improving their training provision

IMPACT

Impact is the fundamental change that
happenc ac a recult of an activity

It will generally occur in the long term,
often after the: activity ha< finiched

INDICATORS

Indicators are measures that allow
progress. towards a goal to be tracked.

For example, a project seeking to
improve the quality of their training may
measure student satisfaction or student
employment as potential indicators.
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AN AUTHENTIC RESOURCE
POOL OF TRANSVERSAL | cponcedlevelol
CAPABILITIES
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PROMINENCE INTERACTIVE

On-line learning and Resource materials
fraining platform E-book

Versatile pool of

resources Surveys of student,

teacher and SME needs
Culture-specific

inferactions in diverse
situational contexts KATOWICE

ALL PARTNERS



THREE INTENSIVE

PROGRAMMES

Different Worlds,
Different Languages:
Getting to Grips with
Cultural Diversity

Managing and
Leading in Different
Cultures

Practicing Cultural and
Emotional Intelligence
across Cultures

BRATISLAVA
SAVOIE
ASCHAFFENBURG



PROMINENCE
PROJECTED IMPACTS

Improved quality of Life-long learning
mobility programs support

Increased number of short « Enhanced emplovabili
and long-term mobility ploydbility

among students and Improved workforce
tfeachers Improved

Sustainability: competitiveness of SMEs
PROMINENCE

INTERACTIVE platform
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CONFERENCE | Aopiedsoances:zo20
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PROMINENCE PROJECT: |
TROY.WIWCZAROSKI@ECON.UNIDEB.HU



